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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..+.++++eJdohn M. Chavez 
Room 1001-8 


Connect icut JFK Federal Bldg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II.......-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 


Virgin Islands 


Region III.......dohn P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of Phi ladelonia. PA 19104 
Columbia -596- 

Mary land 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOE BBT-4495 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 
Region V...+++---Jdohn 0. Mellott 

Room 772 
Illinois 230 S. Dearborn Street 
Indiana Chicago, IL 60604 
Michigan - 353-6976 
Minnesota 
Ohio 


Wisconsin 


Region Vi.essceceeeesLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII....+++++--Patrick A. Hand 


Room 2509 
Towa Federal Office Bldg. 
nee : 911 Walnut St. an 
Missour Kansas City, MO 64 
Nebraska BY-37e-5a} 
Region VIII....++++-sErnest E. Sanchez 
Room 1468 
Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota 305-837-4235 


Utah 


Region IX.......+....Joe 8. Kirkbride 


Room 11201 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 


REGION X..seceeeeeeeedack Strick land 


Room 7021 
Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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BLACK UNEMPLOYMENT RATE UP 
IN MARCH, BLS REPORTS 


WASHINGTON -- Black workers continued to experience extremely high unemployment 
in March. 


The jobless rate for these workers, which had hovered around 17 percent for 
the last half year, reached 18 percent in March, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 


The unemployment rate for black workers was more than double the 7.9 percent 
rate for white workers. 


The jobless rate for black adult men was 16.0 percent, the same as in 
February; for black adult women, the rate was 15.4 percent, up from the 14.5 percent 
rate of the previous month, and for black teenagers, the jobless rate was 
46.0 percent, compared to 42.3 percent in February. 


Among white workers, the jobless rate in March for adult men was 7.0 percent; 
for adult women, 6.9 and for teenagers, 19.0 percent. 


In a prepared statement before the Congressional Joint Economic Committee, 
Janet L. Norwood, commissioner of the Bureau of Labor Statistics, observed that 
blacks accounted for two-thirds of the 300,000 increase in the number of discouraged 
workers since the recession began. 


She added that the seriousness of the employment situation for black workers 
is demonstrated by the fact that blacks comprise 10 percent of the population, but 
= constitute 20 percent of the unemployed and nearly 40 percent of the discouraged 
workers. 


On a national basis, the Bureau of Labor Statistics reported that the overall 
employment situation continued to show weakness in March. 


The nation's unemployment rate rose from 8.8 to 9.0 percent, equaling the 
rate of May 1975. 


Nonfarm payroll employment--as derived from the monthly survey of establishments 
--declined by 220,000 over the month to 90.8 million. Payroll jobs have declined 
by 1.2 million since reaching a high of $2.0 million last September. 


At 99.5 million, total employment--as derived from the monthly survey of 
households--was little different from the levels of the prior 3 months but well 
below the pre-recession peak of last summer. - 
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Unemployment 


The Nation’s unemployment rate was 9.0 percent in March, up 0.2 percentage point over the 
month and 1.8 points since the July 1981 pre-recession low. The number of jobless persons rose 
280,000 over the month to 9.9 million, 2 million above last July’s level. 


The March rise in unemployment occurred among adult men and women, whose jobless rates were 
once again identical at 7.9 percent. The rate for men equaled last December’s high, while that 
for women was still somewhat below 1975 levels. The increase in unemployment affected both 
white (7.9 percent) and black (18.0 percent) workers, whereas the incidence of joblessness among 
Hispanics and teenage workers was about unchanged at 12.7 and 21.9 percent, respectively. 


Joblessness among white-collar (4.8 percent), blue-collar (12.9 percent), and full-time (8.9 
percent) workers was up over the month. The jobless rate for workers in wholesale and retail 
trade rose from 9.0 to 10.3 percent, while rates for workers in the construction and 
manufacturing industries were about unchanged. 


All of the over-the-month increase in joblessness was among job losers, most of whom were 
permanently terminated from their jobe. The number of persons on layoff (job losers expecting 
recall) rose slightly, following 2 months of decline. Job losers have accounted for nearly all 
of the increase in unemployment since the recession began and in March comprised over 57 percent 
of the unemployed. 


The number of persons out of work for 15 weeks or more increased by 230,000 over the month; 
average (mean) duration was about unchanged at 14 weeks, while median duration rose to 7.6 
weeks. 


The number of persons in nonagricultural industries working less than 35 hours for economic 
reasons rose by 150,000 in March to a high of 5.7 million. This represented an increase of 1.7 
million from last June’s 1981 low. Most of the over-the-month increase took place among persons 
working part time because they couldn’t find full-time jobs. 


Total Employment and the Labor Force 


Total employment was little changed for the third consecutive month and, at 99.5 million in 
March, was 1.4 million below last July’s level. The percentage of the population employed--the 
employment-population ratio--continued to recede, as employment failed to keep pace with 
population growth. The March ratio was 57.2 percent, 1.6 percentage points below its May 1981 
pre-recession peak. 


The civilian labor force edged up to 109.3 million in March. The labor force grew by only 
1.1 million over the year; adult women accounted for most of this relatively small gain. 


Discour: Workers 


The number of discouraged workers (persons who report that they want to work but are not 
looking for jobs because they believe they could not find any) rose by 140,000 in the first 
quarter of 1982 to 1.3 million, the highest level recorded since the series began in 1967. The 
increase was particularly sharp among blacks, who historically have accounted for a 
disproportionately large number of the discouraged; in the first quarter, they comprised nearly 
40 percent of the total. Four-fifths of all discouraged workers were not seeking work because 
of job-market factors. 


Industry Payroll yt nt 


Employment on nonagricultural payrolls declined by 220,000 in March to 90.8 million, 
seasonally adjusted. Since last September, employment reductions have totaled 1.2 aillion, with 
more than 1.1 million in manufacturing alone. March emplovment declines were particularly 
widespread, as gains occurred in fewer than a third of the 172 industries comprising the BLS 
diffusion index of private nonagricultural payroll employment. 


-more- 
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The largest over-the-month decrease took place in asnufacturing, where employment fell by 
130,000. Almost 50,000 of this drop was among nonproduction workers. Within the durable goods 
sector, the industries suffering the heaviest losses were primary and fabricated sastals, 
machinery, and electrical equipment. In nondurable goods, employment in textiles and appsrel 
continued to drop, and there was also «a decline in food processing jobs. Construction 
e=ploysent in Merch was off by 45,000; job losses have totaled 300,000 since last April. 


Employment in the service-producing sector was little changed, as none of the industry 
gtoups which sake up that sector experienced particularly strong sovements. There has been 
essentially no job growth in the service-producing sector since last fall. 


Hours of Work 


The average workweek of production or nonsupervisory workers on private nsonagricultural 
peyrolls fell two-tenths of an hour in March to 34.8 hours, seasonally adjusted. The average 
workweek was one-half hour below its year-earlier level. Average hours in sanufacturing were 
down one half hour from February, and overtime was reduced by 0.1 hour. Reflecting the declines 
im beth hours and employment, the index of aggregate weekly hours of production or 
monsupervisory workers on private nonagricultural payrolls declined by 0.9 percent to 106.1 
(1977100). The manufacturing index declined by 1.7 percent to 90.6 and was down by 10 percent 
from last July. 


Hourly and Weekly Earnings 


Average hourly earnings rose 0.5 percent in March, while average weekly earnings were 
virtually unchanged, after seasonal adjustment. Before adjustment for seasonality, everage 
hourly earnings rose one cent to $7.55, 45 cents above a year earlier. Weekly earnings were up 
35 cents over the sonth and $12.07 over the past year. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 145.8 (1977100) in March, seasonally adjusted, 0.5 
percent higher than in February. For the i2.-sonths ended in March, the increase (before 
seasonal adjustment) was 7.4 percent. ‘The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate sovements--fluctuations in senufacturing overtime and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI increased 0.2 
percent during the 12-month period ended in February. 


### 
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LABOR DEPARTMENT ADDS 6 AREAS 
TO LABOR SURPLUS LIST 


WASHINGTON -- The U.S. Labor Department has designated six additional areas 
in five states as labor surplus because of high unemployment. Employers in 
such areas are eligible for preference in obtaining federal procurement contracts. 


The additions, effective April 1, 1982, through May 31, 1982, are in 
Connecticut, Mississippi, North Carolina, South Carolina, and Tennessee. 


The six new areas are: 


Connecticut--Pomfret Town 
Mississippi--Tishomingo County 

North Carolina--Edgecombe and Yancey counties 
South Carolina--Greenwood County 
Tennessee--Weakley County 


Labor surplus areas are designated by the Department of Labor to give 
potential contractors--located where unemployment is highest--preference in 
bidding on procurement contracts. The aim is to put a portion of the government's 
procurement dollars into areas where joblessness is highest. 


The total number of labor surplus areas-currently is 1,151 out of a possible 
4,100 eligible areas, with 50,000 population as the eligibility criterion. In 
May 1981 there were 1,058 labor surplus areas with approximately 4,070 eligible 
areas, and in May 1980 there were 1,013 surplus areas with approximately 4,050 
eligible. The final 1982 figures should be available after May 31, 1982. 


The initial labor surplus areas listing for the June 1982 - May 1983 period 
will be announced the end of May. During the 12 months, additional areas will be 
designated as they become eligible. 


aa? 











Week of April 12, 1982 





OSHA PROPOSES EXEMPTION FOR EDUCATIONAL INSTITUTIONS 
FROM COMMERCIAL DIVING STANDARD 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration has proposed to exempt from its commercial diving regulations diving 
done solely for marine scientific research and development purposes by educational 
institutions. 


OSHA is also seeking comments to determine if other types of scientific diving 
should be exempted from the agency's commercial diving standard. 


Assistant Secretary of Labor Thorne G. Auchter, head of OSHA, said the 
Proposed exemption “would remove a considerable burden on these institutions 
which caused them to limit their diving research programs." He added that since 
these institutions were among the most effective self-regulators, the 
exemption would not adversely affect the divers involved in these programs. 


“The educational diving community customarily has followed 
well-established, informal consensual standards of safe practice," Auchter said, 
“and can point to an excellent safety record even prior to OSHA, a record that 
demonstrates the effectiveness of their self-regulation." ; 


A recent national survey conducted by the American Academy cf Underwater 
Sciences for the years 1965 though 1980 shdéwed that during 1,086,274 diving- 
day hours by educational institutions, two deaths and 19 non-fatal accidents 
occurred. . 


Meanwhile, the California Advisory Committee on Scientific and Technical 
Diving reports, for example, that complying with the decompression provisions 
alone of the commercial diving standard costs the 80 institutions involved an 
initial $6.4 million and about $2.4 million annually thereafter. 


.The current proposed exemption would apply to scientific diving by 
educational institutions only. However, in the comments on the proposed 
exemption, information is being sought as well on exemption of the other sectors 
of scientific diving for possible consideration of similar action. 


The best estimates available to OSHA indicate that there are about 6,000 
scientific divers in the United States with about half of them in California. 
Of the total, about 3,600 are with educational institutions. 





-more- 
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OSHA's proposed exemption follows a request for information published 
August 17, 1979. All of the 25 educational institutions which responded were 
unanimous in recommending the exemption for educational/scientific diving while 
the majority of the remaining 26 responses generally recommended exemption for 
scientific diving. 


OSHA's commercial diving standard was promulgated in July 22, 1977. The 
U.S. Coast Guard, which participated in OSHA's rulemaking, published its final 
rule Novemter 16, 1978 but included in that final rule an exempt’ n for 
educational/scientific diving. ' 


The proposed OSHA exemption for educational/scientiiic diving is identical 
to the exemption contained in the U.S. Coast Guard's standard and would maintain 
cons‘stency between the two regulatory arencies. 


Those recommending the proposed exemption also say that educational/scientifix 
Giving has diver safety as a major consideration in choice of dive sites, that 
divers can choose the most favorable conditions, and that the tasks encountered 
are usually light, short of duration and those of observing natural phenomena 
and involving SCUBA (self-contained underwater diving apparatus), which is used 

almost entirely under no-decompression conditions. 


OSHA aiso is seeking comment and supporting data on whether it should adopt 
the second Coast Guard exemption 'for diving performed solely for research and 
development for the advancement of diving equipment and technology; how OSHA 
should define activities which constitute scientific diving; and whether OSHA 
should exempt only scientific diving which complies with an alternative standard 
which provides divers a comparable level of safety and health as OSHA's 
commercial diving standard. 


Written submissions as weil as requests for a public hearing on the 
proposal should be sent to: OSHA Docket Officer, Docket H-103S, U.S. Dept. of 
Labor, Room $6212, 200 Constitution Ave., NW, Washington, DC 20210. The 
submissions should be submitted in quadruplicate by May 18, 1982. 


The proposed exemption was scheduled to be published in the Federal 
Register March 26. 
### 
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OSHA FURTHER EXTENDS ETHYLENE DIBROMIDE 
COMMENT PERIOD TO MAY 31 


WASHINGTON -- The Labor Department's Occupational Safety and Health Administration 
is further extending to May 31 its comment period on issues related to development 
of a health standard limiting worker exposure to ethylene dibromide (EDB). 


Originally scheduled to close on March 1, the comment period announced in 
a Dec. 18, 198] Advance Notice of Proposed Rulemaking was first extended to 
March 31. Recently OSHA received requests from interested parties for further 
time to prepare responses. The agency has agreed to extend the comment period 
an additional 60 days. 


The agency is specifically seeking comments covering the following: 
further scientific evidence of health risks posed by exposure to EDB; 
occupations and industries where EDB exposures occur; numbers of workers 
exposed and levels of exposure; contro] strategies available and in use in 
various industries and costs of these measures; exposure measurement 
methodologies; and types and costs of training and education currently provided 
to exposed workers. 


Also of interest to the agency is any information indicating potential 
impact of EDB regulation on small businesses; any duplication, overlap or 
conflict with other regulations; any special provisions which should be 
considered for smal! businesses; the environmental impact of a comprehensive 
standard on EDB; methodology for estimating the health risk of EDB exposure at 
the current level and data to assist the agency in developing an economic and 
financial profile of industries where EDB exposure occurs. 


Ethylene dibromide is a colorless, nonflammable liquid with a variety of 
industrial and agricultural uses. The current OSHA standard is an eight-hour 
time-weighted average of 20 parts per million. 


Comments should be submitted in quadruplicate to OSHA Docket Officer, 
Docket No. H-111, Room $6212, Frances Perkins Bldg., Third St. and Constitution 
Ave., N.W., Washington, 0. C. 20210. 


Notice of the further extension of the comment period was scheduled for 
publication in the April 2 Federal Register. 
eee 





Week of April 12, 1982 


JOB BANK OPENINGS HIGHLIGHTS: FEBRUARY 1982 


WASHINGTON -- There were 168,000 permanent, full-time openings available 
through 184 state Employment Service Job Banks across the nation during February 1982, 
as compared with 158,500 openings available through the 165 Job Banks included 
in the January survey. 


The February total represents a reduc*ion of 5 percent from January, and the 
lowest since these statistics were first c llected in 1972. 


In comparison with last year, there were 319,900 openings available in the 200 
Job Banks covered by the February 1981 survey, an average of 1,600 at each of 
these Job Banks. The decline from the year ago level represents a 47 percent 
reduction in the openings available through the Employment Service Job Banks 
reporting in the February survey. 


Of the total number (168,000) of job openings listed during February 1982, about 
93,000 or 55 percent had been filled or cancelled by the end of the month. This 
left 75,000 or 45 percent of the job openings still available as of March |. 

Some of these job openings still available as of March | were for: electrical 
engineers, 767; mechanical engineers, 649; secretaries, 2,128; typists, 2,964; 
waiters/waitresses, 2,260; security guards, 1,695; and accountants and auditors, 666. 


While most industries continued to register moderate declines in job openings, 
decreases of close to 20 percent were registered by firms producing electronic 
equipment and supplies, and by automotive repair services and garages. © Firms 
primarily engaged in crop production, general building construction, and motor 
freight transportation and warehousing showed increases of 20 percent or more 
from the previous month in the number of available job openings. 


Of the 84 industries that generally list 1,000 or more Job Bank openings each 
month, most showed decreases of 25 percent or more and no industries that had a 
significant number of job openings registered increases over last year. The most 
severe percentage drop in openings over the February 1981-82 period occurred in 
government services which experienced a two-thirds reduction in the number of 
openings available. : 


Areas with reductions in available job openings of 30 percent or more from the 
previous month were: St. Louis, MO, and Rochester, NY. No areas showed signif- 
icant Increases over the previous month. Of the 38 cities with a thousand or 
more job openings for the months of February 1981 and 1982, none showed a substan- 
tia! increase in the number of job openings, with 25 of them declining by more 
than 30 percent. \ 


~more- 
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This information and the February edition of "Job Openings" is based 
on @ monthly U.S. Employment Service survey of State Job Banks with over 2,000 
local offices. Though it does not list all job openings in the economy, Job 
Banks comprise the largest, most comprehensive and up-to-date source of inform- 
ation on job openings in the Nation. 


The Labor Department's Employment and Training Administration cautions that there 
is no guarantee that all jobs listed in the "Job Openings" bulletin are still 
available. They merely represent occupations for which there wes a continuing 
demand in February 1982. 


The primary purpose of the "Job Openings" bulletin is to inform jobseekers and 
those making career decisions about what types of jobs are most frequently avail- 
able through the national Job Bank network, how much they pay, and where they are 
located. The publication is issued monthly, with two extra editions each year 
for students and recent graduates. it is distributed through State Job Service 
local offices and may also be available at many libraries, schools, and similar 
community facilities. 


omy copies may be obtained by writing to: Consumer Information Center, Pueblo, 
CO 81009. Annual subscriptions may be purchased from the Superintendent of 
Documents, U.S. Government Printing Office, Washington, DC 20402, for $18.00 
(domestic) and $22.50 (foreign). 


Week of April 12, 1982 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


According to the U.S. Department of Labor, General Motors Corp. and United 
Automobile Workers (CIO) in 1948 signed the first major contract with an “escalator” 
clause, providing for wage increases based on the Consumer Price Index. 


##?# 
The Labor-Management Reporting and Disclosure Act of 1959, designed to eliminate 
improper activities by labor or management, is administered by the U.S. Department 
of Labor. ’ 
#e# 
In 1971, five postal unions merged to form the American Postal Workers Union 
(AFL-CIO) with nearly 300,000 members, according to a publication of the U.S. 
Department of Labor. 


##?# 
On Jan. 3, 1974, the President signed amendments to the Social Security Act 
providing for the first time, for automatic cost-of-living adjustments whenever the 
Consumer Price Index rose 3 percent. 


#é## 





